
 

 

   NCANG AGR EMPLOYMENT OPPORTUNITY ANNOUNCEMENT  

 

 

DEPARTMENTS OF THE ARMY AND AIR FORCE                                                                                                       ANNOUNCEMENT #: ANG-AGR 2012-12 

OFFICE OF THE ADJUTANT GENERAL 

NORTH CAROLINA NATIONAL GUARD                                                                                                                      OPENING DATE:        31 August 2012 

HUMAN RESOURCES OFFICE                                                                                                                                       CLOSING DATE:         30 September  2012 

4105 REEDY CREEK ROAD 

RALEIGH, NORTH CAROLINA  27607-6410                                                                                                               ANTICIPATED FILL DATE:  TO BE DETERMINED 

 

POSITION TITLE AND AFSC: 

Chaplain 

D1197000    AFSC:  52XX 

 0104331334  

 

GRADE AND SALARY:                                                                                                                                                           UNIT/ACTIVITY AND DUTY LOCATION: 

Pay and allowances commensurate with military grade not to exceed Maj                                                         145th Airlift Wing,  NCANG, Charlotte,  NC                                                                                           

 

There is no commissioning opportunity with this announcement. 

 

WHO CAN APPLY:  The area of consideration for this position is STATEWIDE. Applications will only be accepted from current members of the North 

Carolina Air National Guard.    

  

 

 

Applications must be sent to:  145fss.fulltimejobapplications@ang.af.mil  Please include a current email address so that we can confirm receipt of 

application. 

 

NOTE:  Military Grade Inversion:  The military structure is preeminent over the full-time structure and military grade inversion within the full-time work 

force is not permitted.  The military grade of the supervisor must equal or exceed the military grade of personnel supervised. 

 

QUALIFICATIONS: Must meet the physical qualifications outlined in AFI 48-123,   as appropriate.  Must comply with the military duty eligibility 

requirements IAW   ANGI 36-101.  Knowledge is mandatory of:  Knowledge is mandatory of Air Force war plans, objectives, principles, and methods; 

Chaplain Corps organizational management principles and practices; policies; procedures; programs; activities; and readiness requirements.    Education. 

The following education is mandatory for entry into this specialty:   Completion of 120 semester hours of undergraduate credit at an institution meeting 

requirements of DoD Directive 1304.19.    Master of Divinity or equivalent theological degree; or 3 years of equivalent resident graduate study according 

to DoD Directive 1304.19.    Training. For award of AFSC 52R3, completion of the Air Force Chaplain Orientation Course is mandatory.    Experience. For 

award of AFSC 52R3, experience in planning, organizing, coordinating, and leading chaplain related, or equivalent programs is mandatory.   The 

following are mandatory as indicated:  For entry into this specialty, ecclesiastical endorsement from a faith group recognized by the DoD Armed Forces 

Chaplains Board is mandatory.   Award suffixes based on an individual's major faith group. 

 

MILITARY ASSIGNMENT:  Assignment in an Officer position, 145th Airlift Wing,  NCANG, AFSC: 52XX, and appropriate military UMD grade.  Applicant must be 

within USAF weight standards.  Must participate with unit during Unit Training Assemblies and Annual Training.  Member must remain in the position to 

which initially assigned for a minimum of 24 months. 

 

EVALUATION FACTORS USED: Review of individual applications and personal interviews. 

 

AGR:    Applicants interested in the AGR position may apply by submitting an Application for Active Guard/Reserve (NGB Form 34-1). 

 

    *      Must include with application:   a copy of your current (last 12 months) “passing”  Physical Training Assessment Sheet.  

    *Cu Current Report of Individual Person (RIP) (all pages)  (Obtain from vMPF) 

    *     * Dental Classification:    1 or 2      (Obtain SF 603A  from 145 MDG) 

        * *Incomplete packages will not be forwarded for consideration.  Do not submit binders or notebooks. 

            *Must have adjudicated  Security Clearance. 

 

* 

   

mailto:145fss.fulltimejobapplications@ang.af.mil


Announcement # ANG-AGR 2012- 12                                                   (Cont’d) 

 

PRINCIPAL DUTIES AND RESPONSIBILITIES:  

 
 Program Management:  Manages the State/Territory Chaplain Services program in accordance with National Guard Chaplain Service program goals and 
objectives.  Oversees the execution of the Command Master Religious Program (CMRP) in conjunction with the State/Territory Chaplain.  Assesses the 
needs of the various Chaplain Services program customers.  Recommends changes to the CMRP.  Ensures program changes are compatible and compliant 
with policies, practices and program goals and objectives established by NGB Office of the Chaplain (NGB-OC).  Reviews the CMRP to ensure the Mission 
Essential Tasks List (METL) identified by the commanding officer are addressed and followed.  Identifies and secures resources to implement the CMRP.  
This position requires the coordination with the State Chaplain, Chaplain Candidate, and Chaplain Assistant Recruitment Program.  Independently develops 
and implements the various Chaplain Service functions addressed in the CMRP.   Training:  Training is the cornerstone of preparation for military 
operations.  Employee reviews training strategies that address, a) the technical and tactical proficiencies of the state National Chaplain Service personnel, 
b) quality of life programs for National Guard personnel and their families, c) needs of other Chaplain Service constituencies (civilian clergy, non-
government organizations (NGO), etc.).  Coordinates Chaplain Service personnel attendance at conferences, workshops, and training events such as 
Chaplain Regional Support Training (CREST), Marriage Enhancement Programs, Suicide Prevention and Intervention Training Programs and other training 
events established by the National Guard Bureau’s Chaplain’s Office.  Upon request coordinated training for supervisory, managerial, and staff personnel 
in quality of life programs such as Suicide Prevention, Intervention, Post-Intervention, Workplace Violence Awareness and Critical Incident Management.  
Coordinates chaplain quality of life programs (e.g. marriage enrichment retreats, post-combat recovery and reintegration, family reunion briefing, stress 
management briefings, etc.) to National Guard personnel and their families.  The full-range of administrative and behind-the-scene support may be part of 
these duties.   Readiness and Deployment:  Ensures Chaplain support is provided to National Guard personnel and their families through the full spectrum 
of the deployment cycle (mobilization, deployment, employment, redeployment, and reconstitution).  Responds to the needs of National Guard personnel 
and family members through both programs and direct care.  Employee coordinates chaplain stress management reduction efforts during all phases of the 
deployment cycle.  Procures and maintains adequate religious supplies ensuring their distribution through the coordination efforts of Family Readiness 
Groups, chaplain, chaplain assistant, and other supporting chaplains.   Crisis Intervention:  Under the Supervision of the Chief of Staff , TAG, and State level 
Chaplain (on M-Day status), coordinates Chaplain Service support during events such as natural disasters (floods, hurricanes, tornados, snowstorms, 
tsunamis, etc.), man-made disasters (acts of terrorism and technological events, etc.), unit emergencies (suicide, line-of-duty deaths, and serious line-of-
duty injuries), and during times of significant national events (Olympics, national conventions and inaugurations, etc.).  Coordinates with the Joint Chaplain 
Emergency Response Team (JCERT) for chaplain support issues, situational awareness and communication for chaplain activities.  Provides Chaplain 
Service crisis intervention programs such as on scene support, suicide prevention, critical event debriefing, defusing support, follow-up and referral 
services.  Ensures Chaplain Service support for specialized JFHQ functions such as Chemical, Biological, Radiological, Nuclear and Explosive Enhanced 
Response Force Package (CERFP) Teams, Civil Support Teams (CST) National Guard Reaction Force (NGRF), Emergency Operations Center (EOC), and Joint 
Operations Center (JOC).   Direct Religious Support to Personnel:  Provides and/or coordinates religious support to National Guard personnel and their 
families as needed such as, but not limited to:  Religious rites, sacraments and observances.  Coordinates as necessary with other Chaplain Service 
personnel and/or civilian clergy to ensure the free exercise of religion.  Religious services (worship, special events, prayer breakfast, weddings, funerals, 
memorial services, etc.).Officiating at ceremonies (prayers at changes of command, retirements, troop departures, welcome home events, etc.).Pastoral 
counseling and referral (grief, spiritual formation, conflict resolution, life skills, etc.). Visitation (workplace, hospital, units, etc.).Personnel management 
issues (conscientious objector, hardship discharges, workplace violence, etc.).  Crisis responder (death/casualty notification, casualty affairs officer 
assistance, mass causality events, suicides, etc.). Provides information on religious organization, practices and customs, and NGO’s.  Provides spiritual 
leadership.    Performs other duties as assigned. 

 

 

 

 

 

 

INSTRUCTIONS TO COMMANDERS/SUPERVISORS:  This position vacancy announcement will be given the broadest possible dissemination.  A copy of this 

announcement will be posted to your unit/activity bulletin board. 

 

 

 

 

 

 

 

 

DISTRIBUTION: 

A, B-3, C-3, G-25, H-3, J-3, K-3, M, N-12, P-9, Q, W-2, Y-2, R:  HRO-20, AGAV-1, AGCS-3, DCSANG-1, DCSLOG/G4-4, DCSOI-3, DCSPER-3, FMCB-2, IG-1, SCSM-1, 

SRAA12, VCSOP-1 
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